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AGREEM ENT
This Agreement by and between TH E GREAT ATLANTIC & PACIFIC TEA COMPANY, INC., 
Cleveland, Ohio hereinafter known as the “Employer” and the AM A LG AM ATED  M EAT CUTTERS AND  
BUTCHER W O R KM EN  OF NORTH AM ERICA, DISTRICT UNION No. 427, affiliated with the AFL-CIO, 
hereinafter known as the “Union” is entered into this 28th day of April, 1966.
Article I
RECOGNITION CLAUSE
(a) The Employer recognizes the Union as the collective 
bargaining agent for all meat department employees in its 
retail stores located in Cuyahoga County, Summit County, and 
the towns and cities of Kent, Wadsworth, Medina, Ashland, 
Chardon, Norwalk, Wooster, Lorain, Vermilion, New London, 
Sheffield Lake, Elyria, Conneaut, Ashtabula, Geneva, Paines- 
ville, Fairport, Mentor, Willoughby, Willowick, Wellington, 
and Wickliffe, Ohio.
(b) The Union shall be the sole representative of those 
classifications of employees as covered by this Agreement in 
collective bargaining with the Employer. It shall be a condi­
tion of employment that all employees o f the Employer 
covered by this Agreement who are members of the Union in 
good standing on the date on which this Agreement is signed 
shall remain members in good standing, and those who are 
not in good standing, and those who are not members on the 
date on which this Agreement is signed shall, on the thirty- 
first (31) day following the date on which this Agreement is 
signed, become and remain members in good standing in the 
Union. It shall also be a condition of employment that all 
employees covered by this Agreement and hired on or after 
the date on which this Agreement is signed shall, on the 
thirty-first (31) day following the beginning of such employ­
ment, become and remain members in good standing in the 
Union.
Article II
REFERRAL CLAUSE
The hiring practice shall be as follows:
(a) When the Employer requires any workers, either for 
regular employment or for part-time work, he shall apply to 
the office of the Union. The Union agrees to send any avail­
able workers of proven qualification who shall identify them­
selves by presenting referral cards and who shall be directed 
to report to the Employer’s place of business.
(b) In the event that any worker so referred is not suit­
able to the Employer, the Employer has the right to refuse 
him employment.
(c) In the event that the Union cannot supply workers 
applied for in time to satisfy the Employer’s requirements, 
the Employer may secure new employees from any source. 
Upon hiring such new employees, the Employer agrees to 
immediately notify the Union; and upon further condition that 
such new workers shall be subject to the other provisions of 
this Agreement.
(d) Selection of applicants for referral to jobs by the 
Union shall be on a non-discriminatory basis, and shall not be 
based on, or affected by, the Union membership, policies or 
requirements. Nothing herein contained shall deny the Union 
the right to select any applicants for referral on the basis 
of experience in the industry, qualification and skill or Em­
ployer reference.
(e) It is understood, however, that new employees are on 
a trial basis for the first thirty (30) days of employment and 
may be discharged at the discretion of the Employer without 
employee having recourse to a grievance.
Article III
MANAGEMENT CLAUSE
The management of the business in all its phases and details 
shall remain vested in the Employer. The rights of the Em­
ployer and the employees shall be respected and the provi­
sions of this Contract for the orderly settlement o f all questions 
regarding such rights shall be observed.
Article IV
JOB CLASSIFICATIONS
(a) Department Head — The Department Head is in charge 
of the Meat Department in the store and has the knowledge 
and ability to operate the department to the satisfaction o f the 
Management. Duties include supervision of the department’s 
personnel, ordering o f merchandise, service to customers and 
operation of the department in accordance with the Em­
ployer’s merchandising policy.
(b) First Cutter — (Super Markets Only) A meat cutter in 
a Super Market Meat Department who is capable of operating 
the department in the absence o f the Meat Department Head 
in a manner satisfactory to Management.
(c) Meat Cutter — A skilled butcher workman who has 
either served a complete apprenticeship in his trade or has 
developed equivalent ability by practical experience, and is 
capable of cutting and preparing meat in forms acceptable to 
the Employer and in a manner that will yield the maximum 
of profitable cuts from a carcass. He must also be proficient 
in waiting on customers and have the knowledge and ability 
to perform the general detailed tasks in a meat department.
(d) Apprentice — Individual employed for the purpose of 
learning all the details and developing manual skill for per­
forming, after a stated number of years’  training, all the 
duties of a meat cutter as described in (c) in this article. It 
shall be the responsibility of the Employer that apprentices 
shall receive the proper training so that they will have at­
tained the necessary experience and skill for meat cutting 
during apprenticeship.
(e) Wrappers, Weighers — Individual having knowledge and 
ability to work in the Meat Department as directed by the 
Employer. Cutting, incidental to waiting on customers, is 
permitted and work customarily performed in back room; 
such as, plattering, weighing, packaging and slicing cold and 
smoked meats.
(f) Full-Time Employee — One who has worked forty 
(40) hours per week for four (4) consecutive weeks.
(g) Part-Time Employee — One who regularly works less 
than full-time and full-time employees reduced in hours of 
work in accordance with seniority who have worked four (4) 
consecutive weeks of less than thirty (30) hours each week.
Article V 
HOURS CLAUSE
Article VI 
WAGE CLAUSE
(a) Forty (40) hours shall constitute the basic work week for 
full-time employees covered by this Agreement. The forty (40) 
horns must be worked in five (5) days o f any one week, but 
the days worked do not have to be consecutive.
(b) 1. All employees shall be guaranteed five (5) hours 
work in any one work day, if the employee is available to 
work as scheduled.
2. Part-time employees shall be guaranteed twelve (12) 
hours work in any week in which they are scheduled to work. 
In an emergency, part-time employees called in to work 
Saturday only, or the day before a holiday only, shall be 
guaranteed five (5) hours work on that day, but shall not be 
subject to the weekly guarantee. Part-time employees who are 
not eligible for the guaranteed hours, or who do not report 
as scheduled are exempted from this weekly guarantee.
3. The scheduled hours o f work for the week or any 
change in said schedule must be posted no later than Satur­
day preceding the work week for which the schedule is 
posted. Once posted, full-time employees are guaranteed the 
scheduled work week, provided they report as scheduled. 
Work schedules will be retained in the store for a period of 
one (1) month.
(c) A meat department head, meat cutter or apprentice 
shall be on duty in the meat department at all times the store 
is open for business except in those stores with less than three 
meat cutters, where any member of the Union can be on duty 
at all times the store is open for business.
(d) Part time employees shall receive available hours up to 
full time work in accordance with seniority and classification.
(e) Male employees shall receive time and one half for 
work performed in excess of nine (9) hours per day, or in ex­
cess of forty (40) hours per week, but not both. Any work by 
any male employee outside of Cuyahoga County in excess of 
eight (8) hours in any one day shall be paid at time and one 
half the regular rate of pay.
(f) Female employees shall receive time and one half for 
work performed in excess o f eight (8) hours per day, or in 
excess of forty (40) hours per week, but not both.
(g) Outside of Cuyahoga County any employee who works 
more than one night per week after 6:00 P.M. is to receive 
time and one half for the hours worked after 6:00 P.M. for 
those nights of the week in excess of one night.
(h) In stores in Cuyahoga County time and one half shall 
be paid for any work performed after 6:00 P.M. any work day.
(i) 1. In stores in Summit County, Kent, Wooster, Medina, 
New London, and Wadsworth any employee who works after 
6:00 P.M. (for at least one hour to have it count as the 1st or 
2nd night) shall receive a premium of twenty-five cents (25c) 
per hour for the hours worked after 6:00 P.M. on the first two 
nights so worked; any work performed after the first two 
nights is to be at time and one half his regular straight time 
hourly rate. This overtime is paid in lieu of, but not in addi­
tion to any daily overtime.
2. Time and one half will be^paid after 10:00 P.M. for 
hours worked on the “open night”  when the store is open 
for business after 6:09 P.M. This does not apply to hours 
scheduled prior to store opening to get prepared for business.
3. It is understood that either party may call for review 
and discussion for scheduling employees to work only one 
night in stores named in this paragraph in the event the 
industry in the areas named revises hours of store operation.
(j) No split shifts will be permitted.
(a) The minimum wages paid for a full time forty (40) 
hour employee shall be as follows:
Effective Effective Effective
9-5-65
Per Hr. Wldy.
9-4-66
Per Hr. Wldy.
9-3-67
Per Hr. Wkly.
1. Meat Dept. Head
In Super Market
3.72 148.80 3.80 152.00 3.90 156.00
In Service Market
3.495 139.80 3.575 143.00 3.675 147.00
Minimum increase over rate: 
.12 .08 .10
2. First Cutter
Super Markets Only
3.52 140.80 3.60 144.00 3.70 148.00
Minimum increase over rate: 
.12 .08 .10
Employer agrees to supply a list o f Super Market stores to 
the Union, which the Employer may add to and may be re­
vised annually.
3. Meat Cutter
3.39 135.60 3.47 138.80 3.57 142.80
Minimum increase over rate:
.115 .08 .10
4. Apprentices
1st 3 mos. 2.12 84.80 2.18 87.20 2.26 90.40
3 to 6 mos. 2.195 87.80 2.255 90.20 2.335 93.40
6 to 9 mos. 2.27 90.80 2.33 93.20 2.41 96.40
9 to 12 mos. 2.345 93.80 2.405 96.20 2.485 99.40
12 to 15 mos. 2.42 96.80 2.48 99.20 2.56 102.40
15 to 18 mos. 2.495 99.80 2.555 102.20 2.635 105.40
18 to 21 mos. 2.57 102.80 2.63 105.20 2.71 108.40
21 to 24 mos. 2.67 106.80 2.73 109.20 2.81 112.40
24 to 27 mos. 2.795 111.80 2.855 114.20 2.935 117.40
27 to 30 mos. 2.92 116.80 2.98 119.20 3.06 122.40
Minimum increase over rate:
.07 .06 .08
Thereafter to Journeyman Meat Cutter.
If an apprentice meat cutting school is established under 
Manpower Training Act, the Employer agrees to recognize 
Sixteen (16) or more weeks o f training as equal to one (IX 
year of apprenticeship service for any graduate employed by 
the Company.
5. Wrappers, Weighers 
1st 3 mos.
3 to 9 mos.
9 to 18 mos. 
18 to 24 mos. 
Over 24 mos.
OU.tU
2.235 89.40 
2.395 95.80 
2.485 99.40 
2.61 104.40
2.22 88.80 
2.295 91.80 
2.455 98.20 
2.545 101.80 
2.67 106.80
2.30 92.00
2.375 95.00 
2.535 101.40 
2.625 105.00 
2.75 110.00
Minimum increase over rate:
.0725 .06 .08
(b) The minimum hourly wage for part-time employees 
shall be the same as the minimum hourly wage for full-time 
employees.
(c) As a result o f the signing of this Agreement, no em­
ployee shall suffer a reduction in pay unless reduced to a 
lower paid classification.
(d) No employee shall be permitted to accept time off in 
lieu of overtime pay.
(e) Part-time and full-time employees shall be given credit 
for actual hours of work accumulated in arriving at their
regular straight time hourly rate. Part-time employees shall 
accrue credit towards full-time rating. For the purpose of 
calculating proper rates, forty (40) hours constitute a week 
and four and one-third (4-1/3) weeks constitute a month.
(f) New employees with previous verifiable meat experience 
within a three (3) year period immediately preceding the date 
of employment shall receive credit for all full-time service 
under different employers in arriving at their proper wage rate.
(g) No employee who has left the Company since Septem­
ber 4, 1965, will receive any retroactive pay unless he files a 
written claim with the Employer within thirty (30) days after 
the retroactive pay has been made by the Company to the 
employees still employed.
(h) When mutually agreed between the Union and the 
Employer, any employee with over two years’  experience who, 
due to age or inability, cannot perform all the duties o f a meat 
cutter may be given a mutually agreed upon rate below the 
classifications.
(i) A meat cutter acting as substitute Meat Department 
Head for one week or more will receive compensation for 
actual time acting as substitute Meat Department Head at a 
rate not less than the minimum for Meat Department Head in 
the store classification prevailing, provided there will be no 
reduction in his compensation. For work of less than one 
week, meat cutter wages will apply.
Article V n  
HOLIDAY CLAUSE
(a) 1. The recognized legal holidays shall be: New Year’s 
Day, Decoration Day, Fourth of July, Labor Day, Thanks­
giving Day and Christmas Day.
A personal holiday will be granted to employees to be taken 
on the Monday following the employee’s birthday, except that, 
if the Monday falls in a holiday week, it shall be observed 
the following week.
A personal holiday will be granted during the period from 
January 1st through April 30th. The selection of the day to be 
taken shall be at the discretion of the Company. Part-time 
employees’ holiday to be pro-rated.
2. In a holiday week, the basic work week for full-time 
employees is thirty-two (32) hours, and all work performed in 
excess of thirty-two (32) hours in the holiday week shall be 
paid for at time and one half for full-time and part-time em­
ployees. Full-time employees shall receive the same wages for 
thirty-two (32) hours that they receive for forty (40) hours in 
the basic work week for work performed in a holiday week, 
provided they work their regularly scheduled hours in the 
other days of the holiday week.
3. Full-time employees scheduled to work in a holiday 
week who lose time due to an accident or verifiable illness, 
provided they have worked some time in the holiday work 
week, shall receive holiday pay as though they had worked 
their scheduled hours.
(b) In a holiday week, the basic week o f thirty-two (32) 
hours for full-time employees is to be worked in four (4) days.
(c) 1. When part-time employees work thirty-two (32) hours 
in a holiday week, they are to be paid eight (8) hours holi­
day pay.
2. Part-time employees, working less than thirty-two (32) 
hours in a holiday week, shall receive holiday pay on a pro­
rata basis, as follows:
12 through 19 hours — 2 hours holiday pay 
20 through 27 hours — 4 hours holiday pay 
28 through 31 hours — 6 hours holiday pay
(d) Regular work performed on Sunday and the above- 
named legal holidays shall be paid for at double time. In 
cases of emergency to protect the property of the Employer, 
and with the mutual consent of the Union, work performed 
shall be at straight time or at time and one half, if over forty 
(40) hours per week. If the store is open for business on Sun­
day and the above-named legal holidays, triple time shall be 
paid, and a meat cutter must be on duty.
Article VIH 
VACATION CLAUSE
(a) Full-time employees shall receive:
1. One (1) week’s vacation with pay after one (1) year’s 
continuous full-time service with the Company.
2. Two (2) weeks’ vacation with pay after three (3) years’ 
continuous full-time service with the Company.
3. Three (3) weeks’ vacation with pay after eight (8) 
years’ continuous full-time service with the Company.
4. Four (4) weeks’ vacation with pay after eighteen (18) 
years’ continuous full-time service with the Company.
5. Effective January 1, 1966, five (5) weeks’ vacation 
with pay after twenty-five (25) years’ continuous full-time 
service with the Company.
(b) Vacation pay for full-time employees shall be computed 
on the basis of the employees’ regular straight time weekly 
salary.
(c) If a holiday, as listed hereinbefore, occurs during an 
employee’s vacation, he is to receive an additional day of 
vacation.
(d) Vacations are not accumulative other than specified 
above, and the Company in its discretion has the right, based 
on seniority and position or classification o f the employee, to 
specify the time at which each full-time employee shall take 
his vacation. Vacation money shall be paid in advance.
(e) Once an employee passes the first anniversary o f em­
ployment his vacation may be taken following the first of 
each and every subsequent calendar year with the under­
standing that the employee must work subsequent to January 
1st of each year in order to qualify for the previous year’s 
vacation. In the event employees are terminated prior to the 
anniversary date of their employment, they will not be eligible 
for their earned vacation.
(f) An employee shall not lose his earned vacation pay by 
reason of leaving the services of the Employer after the date 
he becomes eligible and has not taken his vacation.
(g) Part-time employees shall receive a pro-rated vacation 
based on the hours worked during the year preceding the 
anniversary date of employment divided by 52 on the vacation 
schedule as applied to full-time employees. This method of 
computation shall apply to employees with mixed part-time 
and full-time service in the last anniversary year preceding 
their last anniversary date. Vacations may be taken any time 
during the twelve (12) months following their anniversary 
date, subject to Company approval.
Article IX
BEREAVEMENT CLAUSE
All full-time employees shall receive up to three (3) days 
off with pay in case of death in the immediate family. The 
term “ immediate family”  shall mean husband, wife, (if living 
together), children, parents, brothers, sisters, father-in-law, 
mother-in-law, grandparents and grandchildren of the em­
ployee, and all other relatives, if living in the same house. 
Employee must attend funeral or devote time to same to be
—  5 — -  6 -
eligible to receive any pay for time off. Payment shall be 
made only for scheduled work time lost.
Article X
JURY DUTY CLAUSE
Full-time employees serving on jury duty, except for 
Federal Grand Jury service, shall be reimbursed for the 
proven difference in pay loss. The employee shall make a 
reasonable effort to complete the work week.
Article XT
LEAVE OF ABSENCE CLAUSE
(a) One pregnancy leave of absence only will be granted to 
married full-time female employees. Six (6) months pregnancy 
leave of absence will be granted to married female employees 
with nine (9) months or more full-time continuous service, but 
must be requested and taken not later than the end of the 
sixth (6th) month of pregnancy. An extension o f two (2) 
months will be granted upon request by employee’s physician 
where extension is merited for medical reasons.
(b) A two (2) week leave of absence without pay, will 
be granted employees for military reserve service with no loss 
of benefits.
(c) A full-time employee may be granted, upon written 
request, an emergency personal leave of absence, without pay, 
not to exceed thirty (30) days in any one year.
(d) A leave of absence, without pay, will be granted to an 
employee who is appointed or elected as a delegate to a 
Union convention.
(e) A leave of absence, without pay and limited to a max­
imum of one year, will be granted to an employee who is 
elected to a Union office.
(f) A meat department head, given a leave of absence 
exceeding one (1) month, may be returned to work as a meat 
cutter at the end of his leave.
(g) During leaves of absence, as noted in (a), (c), (d), (e), 
and (f), all Company benefits will cease in accordance with 
Company policy.
Article XII
CREDIT UNION CLAUSE
The Company will deduct for payment to the Union’s 
Credit Union an amount authorized in writing by the em­
ployee. This amount will be deducted at the same time Union 
dues are deducted and all deductions are to be only on an 
even dollar basis.
Article XIII
DUES CHECK-OFF CLAUSE
The Employer shall, for the term of this Agreement, deduct 
initiation fees and Union dues each month from the pays of 
employees who individually and voluntarily certify in writing 
authorization for such deduction. As now practiced, the Em­
ployer shall promptly remit all sums deducted to the Finan­
cial Secretary or designated officer of the Union.
Article XTV
COMPETITIVE ACTIVITY CLAUSE
Any employee in business which is in direct competition 
with the Company is subject to immediate discharge.
Article XV
WORKING CONDITIONS
(a) Sixty (60) unpaid minutes will be allowed for lunch 
each day, and employees shall take their lunch hour within
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five (5) hours after starting to work, unless the scheduled day 
is five (5) hours or less.
(b) All uniforms which the Employer requires the em­
ployees to wear shall be furnished by the Employer without 
charge. Laundering of such garments shall be paid for by the 
Employer. The Employer will furnish necessary tools and pay 
for sharpening them.
(c) Full-time employees will be granted two paid fifteen 
(15) minute rest periods each day, one before lunch and one 
after lunch. Part-time employees will be granted one paid 
fifteen (15) minute rest period for each four hours of work. 
Employees are to punch out and punch in.
(d) Employees having any responsibilty for record keeping 
in connection with their work shall do all such record keeping 
during the work day on the Employer’s premises.
(e) In cases where employees are temporarily transferred 
from their regular store to another distant store, public trans­
portation cost will be paid.
(f) The Union shall be privileged to require the disciplining 
of employees under its jurisdiction for verified “working off 
the clock” .
(g) The Union recognizes the ever-changing methods in the 
trend of food merchandising and agrees to cooperate in the 
installation o f such methods and in the education of its mem­
bers in the necessity for such changes.
(h) An employee has the right to refuse to perform any 
work which he considers unduly hazardous, but if the alleged 
safety risk is found to be insufficient to justify the refusal, 
the employee is subject to appropriate discipline, including 
suspension or discharge if circumstances warrant.
(i) Any employee required to attend a Company business 
meeting will be paid his straight time hourly rate for the time 
the meeting is officially convened.
Article XVI
SENIORITY CLAUSE
(a) As to layoffs, rehiring and permanent full-time transfers, 
the principles of seniority shall apply, except as hereinafter 
provided. Seniority shall be determined on the length of 
service o f the employee with regard to experience and ability 
to perform the work. All circumstances being reasonably equal, 
length of service shall be the controlling factor. Seniority shall 
be considered broken when an employee:
1. Quits.
2. Discharged for just cause.
3. Laid off continuously for more than six (6) months.
4. Fails to report for work from layoff within three (3) 
days o f receipt of written notice.
(b) Promotions and retraining for new jobs shall be based 
on fitness and ability with seniority a factor only when all 
other things are equal. Senior employees shall have the right 
to demonstrate their fitness and ability.
(c) In the matter of promotions and permanent transfers to 
new store openings, the Employer shall have the right to 
exercise his final judgment after giving due regard to seniority.
(d) A seniority list for full-time employees shall be supplied 
the Union and supplemented as needed.
(e) Full-time employees will be given one week’s notice in 
case o f layoff or reduction in hours.
(f) Full-time employees shall be given three (3) days’ 
notice or pay in lieu thereof in case of discharge for just 
cause, except in cases o f dishonesty, drunkenness on the job 
or insubordination, wherein no notice is required.
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(g) An employee laid off or reduced in hours out of sen­
iority shall receive pay for time lost to start after one week’s 
notice to the Employer by the Union, until restored to em­
ployment, or increased in hours in accordance with seniority.
(h) Employees working full-time on other jobs shall be con­
sidered to have the least seniority.
(i) Stewards shall be full-time and shall be the last to be 
laid o ff in the store in accordance with classification. The 
Union shall furnish the Employer with a list o f stewards, 
which list shall be supplemented from time-to-time as may 
be necessary.
(j) Seniority for full-time employees shall be considered by 
areas previously agreed upon between the Employer and the 
Union. Part-time employees will have area seniority for pro­
motions to full-time.
Article XVII
JOB SECURITY CLAUSE
The Company and the Union mutually agree that it is 
their intent and purpose to maintain the status of the present 
full-time employees and, to effectuate this policy, the follow­
ing shall be done:
(a) In the event it becomes necessary to change the status 
fo a full-time employee, either by layoff or reduction to part- 
time status, the Company Supervisor and Union Business 
Representative shall immediately explore the possibilities for 
maintaining the full-time status of the employee by relocation 
where full-time work is available elsewhere within the 
seniority area.
(b) If, after exploration at the above level, the matter is not 
resolved, it shall then be referred to a committee consisting 
of the Secretary-Treasurer of the Union, Unit Personnel Man­
ager, the responsible Business Representative and the Com­
pany Supervisor who shall explore the possibilities for main­
taining the individual’s full-time status by relocation in the 
master seniority area.
(c) The Union and the Company recognize the need for 
part-time employees and mutually agree to investigate im­
proper scheduling that results in the use of two part-time 
employees with the same job classification rather than one 
full-time employee. This provision applies only to a condition 
where two part-time employees with the same job classification 
are working a split week of approximately the same hours and 
does not apply to the use of week-end part time employees, 
or to those part-time employees whose available hours are 
beyond the Company’s control.
(d) All fresh and frozen meats, poultry, fish, rabbits, sausage, 
and smoked meats customarily and normally handled and 
prepared on or off the store premises and offered for sale in 
the store shall be continued to be serviced by members of the 
bargaining unit in those stores having meat departments.
Article XVIII
INSURANCE
(a) 1. The Employer agrees to pay monthly into the Health 
& Welfare Fund the sum o f $30.00 per month for each full­
time employee and each part-time employee averaging twenty- 
five (25) hours or more each week, excluding those working 
inflated hours due to summer working schedules.
2. Effective September 4, 1966, the Employer agrees to 
pay monthly into the Health & Welfare Fund the sum of 
$32.50 per month for employees as outlined above.
3. Effective September 3, 1967, the Employer agrees to 
pay monthly into the Health & Welfare Fund the sum of 
$34.00 per month for employees as outlined above.
4. Once an employee establishes an average of twenty- 
five (25) hours or more per week and becomes eligible for 
“full-time Health & Welfare coverage” , he shall remain to be
covered up to six (6) months even though his hours may drop 
below twenty-five (25) hours per week. This does not apply 
in the case of a voluntary reduction below twenty-five (25) 
hours on the part of the employee.
(b) Effectvie September 4, 1966, the Employer agrees to 
pay into the Health & Welfare Fund the sum of $6.00 per 
month for each employee (excluding high school and college 
students) averaging less than twenty-five (25) hours per week, 
but more than twelve (12) hours per week.
(c) Effective September 4, 1986, the Employer agrees to pay 
into the Health & Welfare Fund the sum of $6.00 per month 
for college student part-time employees who average less than 
twenty-five (25) hours, but more than sixteen (16) hours per 
week.
(d) This fund is employed to finance a group insurance 
contract and a hospitalization contract to cover all employees 
for whom contributions have been made by the Employer.
Article XIX 
THRIFT PLAN
Eligible fuU-time employees covered by this contract may 
become members o f the Employees’ Thrift Plan in accordance 
with the terms and conditions of the Plan as outlined in the 
prospectus attached hereto and made a part hereof. The Union 
agrees that if the Plan is subsequently altered, modified or 
discontinued on a national Company basis in accordance with 
Article IV, as shown in the attached prospectus, or otherwise, 
such change will not be subject to the grievance and arbitra­
tion procedure as provided in Article XXI, Paragraphs (a) and
(b) herein, and will not be considered as a violation of this 
contract; however, Article XXI, Paragraph (C), will continue 
to apply.
Article XX 
PENSION CLAUSE
The Employer agrees to participate in and contribute to the 
Amalgamated Meat Cutters and Butcher Workmen Union and 
Industry Pension Fund for full-time employees who are mem­
bers of the bargaining unit. The agreement to participate will 
be contingent on the following conditions being satisfactorily 
resolved.
(a) The Plan must be actuarially sound and must be jointly 
trustee-administered and regulated in accordance with existing 
and future laws. The Plan must have and maintain Treasury 
Department approval, as well as approval of other govern­
mental authorities having jurisdiction thereof. The Employer 
will not be obligated to make any contributions to the Fund 
which are not deductible from gross income for Federal 
Income Tax purposes.
(b) Effective January 3, 1966, contributions will be made by 
the Employer in the amount of ten (10) cents per hour for all 
straight-time hours worked by all members of the bargaining 
unit, excluding overtime hours, hours spent on leaves of ab­
sence, and illnesses exceeding thirty (30) calendar days. Vaca­
tion, holidays and illnesses of thirty (30) calendar days or less 
will be included as hours worked for the purpose of this 
section. In no case will contributions be made for more than 
forty (40) hours for any one employee in any one week.
(c) Effective January 2, 1967, contributions will be made by 
the Employer in the amount of fifteen (15) cents per hour 
on all straight-time hours as outlined above in (b).
(d) All full-time members of the bargaining unit shall be 
covered by the Plan while on the Employer’s active payroll. 
The Pension Fund will recognize all full-time employees’ 
service prior to the inauguration of the Fund.
(e) When the Employer commences payments into this 
Pension Fund, the full-time employees covered by this Agree­
ment shall automatically cease to participate in the Employ-
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er’s Retirement Plan then in effect. The Union, as the bargain­
ing agent for each of the affected employees of the Employer, 
agrees on behalf of each of the said employees who are now 
participants in said existing Employer’s Retirement Plan, in 
consideration of the agreement by the Employer to contribute 
to a trustee-administered plan enabling each of its members 
to participate therein, shall then withdraw from and surrender, 
release and relinquish whatever rights, privileges and bene­
fits he has, if any, in the Employer’s Retirement Plan effective 
with the date the Employer commences payments into the 
trustee-administered fund. From that date forward, the Ad­
ministrators of the Pension Fund shall be responsible for the 
retirement compensation for all employees covered by this 
Agreement.
(f) The Employer agrees to contribute to the Fund, as 
stated in Paragraph (b) above, effective January 3, 1966. All 
Employer contributions will be accrued by the Employer until 
the Fund has received approval of the Treasury Department, 
and other governmental authorities having jurisdiction thereof, 
at which time the accrued monies will be paid into the Fund.
Article XXI
ARBITRATION CLAUSE
(a) In the event of any difference or complaint over the 
interpretation or application of this Agreement, which cannot 
be satisfactorily settled, either o f the parties hereto may re­
quest arbitration.
(b) Notice o f intent to arbitrate must be given in writing 
to the other party and the difference or complaint shall be 
stipulated in the letter of notification. The Arbitration Board 
shall consist of three persons, one selected by the Employer 
and one selected by the Union, within ten (10) days from 
the date of the notification to arbitrate. The two persons 
so selected shall agree upon a third person who shall act as 
Chairman of the Arbitration Board. If agreement between the 
two cannot be reached as to the third person within ten (10) 
days after their appointment, the Secretary of the United 
States Department of Labor shall be asked to appoint the 
third person. A majority decision of the Arbitration Board 
shall be rendered without undue delay and shall be final and 
binding on both parties. The expenses, if any, o f the third 
party shall be shared equally by the parties hereto.
(c) The arbitration procedure provided for herein shall be 
the, sole method of resolving disputes under this contract, 
and there shall be no strike, lockout, slowdown or other 
stoppage o f work at any time during the term o f this contract. 
The Union agrees that it will not refuse to cross a picket line 
until such has been duly sanctioned by the International 
Office in Chicago. Illinois, of the Amalgamated Meat Cutters 
and Butcher Workmen of North America affiliated with the 
AFL-CIO, and until the Employer has been officially notified 
by the Union by registered letter.
(d) At any step is this grievance procedure, the Executive 
Board of the Local Union shall have the final authority in 
respect to any aggrieved employee covered by this Agreement, 
to decline to process further a grievance, complaint, disagree­
ment or dispute if, in the judgment of the Executive Board, 
such grievance or dispute lacks merit or justification under 
the terms of this Agreement, or has been adjusted or rectified 
under the terms of this Agreement to the satisfaction o f the 
Union Executive Board.
(e) It is understood and agreed that all employees within 
the bargaining unit covered by this agreement must exercise 
all their rights, privileges or necessary procedures under this 
agreement, International and District Union Constitutions in 
the settlement of any and all complaints or grievances filed 
bv such employees before taking any action outside the scope 
of this agreement for the settlement of such grievances.
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Article XXII
TERMINATION CLAUSE
(a) This Agreement shall be effective September 4, 1965, 
and shall remain in effect until September 8, 1968. Either 
party desiring to terminate this Agreement, or to negotiate 
changes in this Agreement, shall give notice to the other 
party in writing at least sixty (60) days prior to the expiration 
date hereof. If such notice is not given, as above, 
the Agreement shall be automatically renewed without 
change for a period of one (1) year. In the event either party 
serves such notice of a desire to negotiate changes in the 
Agreement, it is mutually agreed that the Employer and the 
Union, without undue delay, shall begin negotiations, on the 
proposed changes, and that pending the results of negotiations, 
neither party shall change the conditions existing under this 
Agreement.
(b) This Agreement cancels and supersedes all previous 
Agreements between the parties hereto.
THE GREAT ATLANTIC & PACIFIC TEA CO., INC.
By: A. J. Muehlman 
By: D. C. Avery
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, LOCAL No. 427, 
AFFILIATED W ITH THE AFL-CIO 
By: Sam Pollock 
By: Frank Cimino
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
Central Division — Cleveland Unit 
3430 CROTON AVENUE, CLEVELAND, OHIO 44115
A p ril 25, 1966
Mr. Sam  Pollock, President
Local No. 427  - A . M . C.
2605  Detroit A venue
Cleve land, O h io
D ear M r. Pollock:
In regard  to Jo b  Security an d  Severance Pay, k ind ly be adv ised
o f the fo llow ing:
1) 8 0 %  o f those full-time em ployees on  the C om p any  p ayro ll w ith ­
in the jurisdiction o f this contract a n d  w h o  w ere  fu lly  registered 
m em bers o f M e a t  Cutters District Union Local 427  a re  guaranteed 
the opportun ity fo r  regu lar full-tim e em ploym ent (in a  com par­
ab le  job classification o r w ith  the rate that accom panies such 
classification) w ith  the C o m p an y  d u rin g  the period o f this 
Agreem ent, except fo r  retirement, d ischarge  fo r  p roper cause, o r 
in the event o f a  strike, nationa l em ergency, o r an  em ergency 
resulting from  fire, flood  or storm  affecting the operation  o f  the 
C o m p a n y 's  stores.
2) The rem ain ing 2 0 %  o f full-time em ployees on  the p ayro ll a s  o f 
Septem ber 4, 1965, shall receive severance p a y  (1 w e ek 's  p a y  
fo r  each tw o  ye a rs  o f service w ith  a  m axim um  o f 10 w eeks ' 
pay) if term inated invo luntarily  fo r  a n y  reason  w h ich  w ou ld  be 
w ith in  the scope o f the job protection described above. Further­
more, a n y  em ployees entitled to job protection w h o  are  d isp laced 
because o f an  em p loyer 's  term ination o f business operations, 
shall receive severance p ay  (sam e com putation  fo rm u la  a s  above.)
Ve ry  truly yours,
THE G R EA T  A T L A N T IC  & P A C IF IC  TEA  CO., IN C .
D. C. A ve ry
O p era ting  Superintendent
D C A :kk  : 4 .3.&S V .
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i f  ' Approval expires March 31, 1967
U.S. DEPARTMENT OF LABOR
B U R E A U  O F  L A B O R  S T A T IS T IC S  6
W a s h in g t o n , D.C. 20212
June 24 , 1966
Mr. Sam Pollock, President 
Amalgamated Meat Cutters and
Butcher Workman o f North America 
cS 2605 Detroit Avenue
~ ~  Cleveland, Ohio 44113
Gentlemen:
O  1 !
C Z ) We have in our file of collective bargaining agreements a copy of your 
agreements ] The Great Atlantic £• Pacific Tea Co.
Would you please send us a copy of your current agreement— with any 
supplements and wage schedules— negotiated to replace or to supplement 
the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a 
notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which 
requires no postage.
I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.
Very truly yours,
Arthur M. Ross 
Commi s sione r
If more than one agreement is enclosed, please provide information separately 
for each agreement on the back of this form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 600
2. Number and locatio.n of establishments covered by agreement 106
Cuyahoga, Summit Counties and the towns and cities of Kent, Wadsworth, Medina,'Ash land
^hardoflA_Jjorw^lJ^_jstQQ§-tg£J_LQ.t:ain.f.Verm i.1 .Ion, New London, Shef f i e ld  Lake^. E l y r i a , Conneaut 
Ashtabula, Geneva, Pa inesv i l l e ,  Fa rport, Mentor, Wil loughby, Wil lowick, Wel l ington and
3. Product, service, or typo of business_________ Rata i 1________________________ Wickliffe, 0
4. If previous agreement has been extended without change, indicate new 
expirati1
11
Pres ident
(Your name)
let r o i t—Avecuie-
(P osition)
"G"lovo 1 and ;--;0h-i o , hk 1J 3-’  (C ity and StateJ
